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ARTICLE I --RECOGNITION
The Enlarged City School District of the City of Middletown (the "DISTRlCT"),
having determined that the Middletown School Administrators Association (the
"ASSOCIATION") is supported by a majority of the administrators, supervisors, and
special service personnel, and excepting the Superintendent, Assistant Superintendents,
Director for Personnel Services, Director for Pupil Personnel and Special Services,
Supervisor for Buildings and GTounds, School Physician, Guidance Director and the
Director of Technology; hereby recognizes the ASSOCIATION as the exclusive
negotiating agent for the personnel eligible for membership in such unit. Evidence of
membership in the ASSOCIATION may be in the form of a notarized membership list,.
.
signed designation cards, or dues deduction authorizations, or notarized statement
attesting to membership by the treasurer of the ASSOCIATION. This recognition shall
continue in effect for the period required by law.
ARTICLE n -- PRINCIPLES
A. Defmition--
As hereinafter used, the term "Administrator" shall apply to any school
district employee in the bargaining unit.
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B. Right to Join or Not to Join--
It is further recognized that Administrators have the right to join or not to
join the ASSOCIATION, but membership shall not be a prerequisite for employment or
continuation of employment of any employee.
C. Rights of Minorities and Individuals--
The legal rights inherent in the State School Code and in the rulings and
regulations of the Commissioner of Education affecting certificated personnel are in no
way abridged by this Agreement.
ARTICLE ill -- AREAS FOR DISCUSSION AND AGREEMENT
This recognition constitutes an agreement between the DISTRICT and the
ASSOCIATION to reach mutual understanding regarding matters related to tenns and
conditions of employment and adjustment of grievances. The DISTRICT and the
ASSOCIATION recognize that the DISTRICT is the legally constituted body responsible
for the detennination of policies covering all aspects of the DISTRICT. The DISTRICT
recognizes that it must operate in accordance with all statutory provisions of the State,
and such other rules and regulations as are promulgated by the Commissioner of
Education in accordance with such statutes. The DISTRICT cannot reduce, negotiate, or
delegate its legal responsibilities.
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ARTICLE IV --PROCEDURES FOR CONDUCTING NEGOTIATIONS
A. Negotiating Teams--
The DISTRICT or its designated representative(s) will meet with
representatives designated by the ASSOCIATION for the purpose of discussion and
reaching mutually satisfactory written agreements.
B. Opening N egotiations--
Upon request of either party for a meeting to open negotiations, a mutually
acceptable meeting date shall be set not more than 15 days following such request. In
any given school year, such request shall be made on or before February 15th. All issues
proposed for discussion shall be submitted in writing at the first meeting by the
ASSOCIATION and the DISTRICT or their delegated representatives. The DISTRICT
and ASSOCIATION shall submit in writing all additional issues upon which they wish to
negotiate no later than the second meeting. New proposals may be added later by mutual
consent The second meeting and all necessary subsequent meetings shall be called at
times mutually agreed by the parties.
C. Negotiating Procedures--
Designated representative( s) of the District shall meet at such mutually
. agreed upon places and times with representatives of the ASSOCIATION for the purpose
of affecting a free exchange of facts, opinions, proposals and counter-proposals in an
effort to reach mutual understanding and agreement. Neither party in any negotiations
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shall have any control over the selection of the representatives of, or advisors to, the other
party and each party may select its representatives and advisors from within or outside the
school district. Both parties agree to conduct such negotiations in good faith and to deal
openly and fairly with each other on all matters. Following the initial meetings described
in Paragraph B above, such additional meetings shall be held as the parties may require
to reach an Wlderstanding on the issue( s) or until an impasse is reached. Meetings shall
not exceed three(3)hours unless mutually agreed upon and shall be held at a time other
than during the regular school day.
D.
.Exchange of Information--
Both parties shall furnish each other, upon reasonable request, all available
public information pertinent to the issue( s) under consideration presented by either party
for negotiation.
E. Consultation--
The parties may call upon consultants to assist in preparing for negotiations,
and to advise them during conference sessions. The expense of such consultants shall be
borne by the party requesting them.
F. Committee Reports--
.The parties agree that, during the period of negotiations and prior to
reaching an agreement to be submitted to the DISTRICT and ASSOCIATION, it would
be highly undesirable to release to news media information of a specific nature about
- 4 -
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proposals and tentative agreements. However, both parties reserve the right to report
progress in general.
G. Powers of Representatives--
While no final agreement shall be executed without ratification by the
ASSOCIATION and the DISTRICT, the parties mutually pledge that their representatives
will have all necessary power and authority to make proposals, consider proposals, and
reach compromises in the course of negotiations.
H. Reaching Agreement--
When consensus is reached in all the areas under discussion, the proposed
agreement shall be reduced to writing as a memorandum of understanding and submitted
to the ASSOCIATION and the DISTRICT for approval. Following approval by the
AS~OCIATION and the DISTRICT, both parties will take such actions upon the
recommendation( s) submitted as are necessary to make them official.
1. Resolving Differences--
In case of disagreement about the meaning or application of the negotiation
procedure as described above, or in the event an agreement is not reached by negotiations
after full consideration of proposals and counter-proposals, the parties agree to follow
procedures as outlined in Chapter 392 of the Laws of 1967, as amended (Taylor Law).
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ARTICLE V - IMPLEMENTATION AND AMENDMENT
This Agreement shall become effective upon its ratification by the
ASSOCIATION's membership and ratification and approval by the Board of Education.
It may be amended by mutual consent of both parties with written' evidence of said
consent being presented by each party to the other.
ARTICLE VI -- ADMINISTRATORS AND ASSOCIATION RIGHTS
A. The ASSOCIATION will have the right to use school buildings without
cost at reasonable times for meetings. The Principal of the building in question will be
notified in advance of the time and place of all such meetings. Approval shall not be
unreasonably withheld.
B. The ASSOCIATION will have the right to place notices, circulars and other
material in Administrators' mailboxes.
C. There will be no reprisals of any kind taken against any Administrator by
reasons of his /her membership or non-membership in the ASSOCIATION.
D. The DISTRICT upon request shall provide the ASSOCIATION with
pertinent public documents which will assist the ASSOCIATION in developing
intelligent, accurate, informed and constructive programs for recommendation to the
Superintendent of Schools together with any other available information which may be
necessary for the ASSOCIATION to formulate programs and to process grievances under
- 6 -
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this Agreement. The secretary of the ASSOCIATION will provide the Board office with
a list of persons authorized to obtain this infoImation.
E.
,
The President of the ASSOCIATION will be provided with copies of
minutes of official board meetings and other documents related to matters of educational
importance.
F. Dues Deduction--
1. The DISTRICT agrees to deduct from the salaries of its employees dues
for the MIDDLETOWN SCHOOL AD1vfINISTRATORSASSOCIATION.
Administrator authorizations shall be in writing in the fOIm set forth below:
DESIGNATION AND PAYROLL DEDUCTION AUTHORIZATION
(PRINT) Last Name First Initial
Building Address
TO: BOARD OF EDUCATION OF MIDDLETOWN CITY SCHOOL DISTRICT
Pursuant to Chapter 392, Laws of 1967, I hereby de'signate the MIDDLETOWN
SCHOOL ADMINISTRATORS ASSOCIATION as my representative for the purpose of
collective negotiations, and I hereby request and authorize you, according to
aITangements agreed upon with such Association, to deduct from my salary and transmit
- 7 -
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to the association( s) indicated below, the dues as certified by the respective association. I
also request and authorize you to withhold and remit the uncollected balance of total
annual dues upon receipt of my withdrawal from the school system. I hereby waive all
right and claim for said monies so deducted and transmitted in accordance with this
authorization and relieve the BOARD OF EDUCATION and all its officers from any
liability therefor. This authority shall be continuous while employed in this school
system or until withdrawn by written notice.
( ) Middletown School Administrators Association
( )SAANYS
( )
Employee Signature Date
2. For e~ch.ofthe associations named in Section 1 above, the
MIDDLETOWN S'CHOOL ADMINISTRATORS ASSOCIATION shall certify to the
DISTRICT in writing the cun-ent rates of membership dues. If any association shall
change the rate of its membership dues, the MIDDLETOWN SCHOOL
ADMINISTRATORS ASSOCIATION shall give the DISTRICT thirty (30) days notice
prior to the effective date of such change.
3. Deductions refeITed to in Section 1 above shall be made in the following
manner: The total annual membership dues for those designated professional associations
certified as mentioned above, shall be deducted in ten (10) equal semi-monthly
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installments. The Association shall provide the DISTRICT with a list and the original
signed dues authorization cards of those employees who have voluntarily authorized the
DISTRICT to deduct dues for the association named in Section 1 above no later than
September 30 in order to implement deduction on the second payroll of October.
4. Additional authorization submitted at least two (2) weeks prior to any
regularly scheduled pay date shall be honored and deductions made in equal installments
so that no unpaid balance remains after the last paycheck in June.
5. Effective upon the complete ratification and approval of this Agreement,
the Association shall indemnify and save and hold the District and any and all of its
employees, representatives, officers and/or members of the Board .0fEducation
(collectively II employees ") hannless against any and all claims, demands, suits or other
fOIms of liability that may arise out of, or by reason of, any action taken or not taken by
the District or any of its employees for the purpose of complying with the dues deduction
provisions of this Agreement.
ARTICLE vn -- GRIEVANCE PROCEDURES
A. Basic Principles--
.1. It is the intent of these procedures to provide for the swift and orderly
settlement of differences in a fair and equitable manner. The resolution of a grievance at
the earliest possible stage is a most desirable goal.
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2. Nothing contained herein will be construed as limiting the right of any
unit member having a grievance under this contract to pursue any other remedies
available or to discuss the matter infOITIlallywith any member of the administration thus
having the grievance adjusted, provided that the adjustment is not inconsistent with the
tenns of the Agreement; provided, however, that any unit member pursuing a grievance
into arbitration shall waive any other remedy.
3. An aggrieved party shall have the right to present grievances in
accordance with these procedures, free from coercion, interference, restraint,
discrimination, or reprisal.
4. An aggrieved party shall have the right to be represented at any stage of
these procedures by the ASSOCIATION or a person of his/her own choosing.
5. All hearings shall be and remain confidential.
6. It shall be the responsibility of the chief administrator of the DISTRICT
to take such steps as may be necessary to give force and effect to these procedures. Each
supervisor shall have the responsibility to consider promptly each grievance presented to
him!her and make a detennination within the authority delegated to him!her within the
time specified in these procedures.
7. Time limits set forth herein may be extended or dinllnished by mutual
agreement of all parties concerned.
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B. Defmitions--
1. A Grievance is a claim by any administrator or group of administrators
represented by the negotiating unit based upon any event or condition affecting the terms
and conditions of employment, including any claimed violation, misinterpretation, or
misapplication of this Agreement, except that" Grievance" shall not be construed to
include any claim which is otherwise excluded from the grievance'.procedure by the tenns
of this Agreement.
2. The term Supervisor shall mean the immediate superior of the
administrator or group of administrators presenting the alleged grievance.
3. Association shall mean the Middletown School Administrators
Association.
4. Aggrieved Par1y shall mean any person or group of persons in the
negotiating unit filing a grievance.
5. Party in Interest shall mean the Grievance Committee of the
ASSOCIATION and any party named in a grievance who is not the aggrieved party.
6. Grievance Committee is the committee created and constituted by the
ASSOCIATION.
7. Hearing Officer shall mean any individual or board charged with the
duty of rendering decisions at any stage on grievances hereunder.
- 11 -
12/7/99
8. Appeal shall mean the refeITal of a grievance matter to the next higher
stage of consultation in the event that the aggrieved employee or Association is not
satisfied with the solution offered by the lower stage of consultation.
9. Representative shall mean the person designated by the aggrieved person
to act or speak on his/her behalf in grievance procedures.
10. Stage shall mean successive level of consultation for the purpose of
resolving a grievance.
11. Working Day or School Day shall mean any day on which the
employee is normally required to report for duty.
12. Hearing as used in this Article shall mean (refers to Steps 1 and 2) the
administrative procedure by which the facts constituting a grievance are presented to an
officer or agency, in the presence of the aggrieved person and interested parties, for
determination by such officer or agency pursuant hereto.
c. Procedures--
1. All grievances shall include the name and position of the aggrieved
party, the identity of provisions of this Agreement allegedly violated, the time when and
the place where the alleged events or conditions constituting the grievance existed, the
identity of the party responsible for causing the said events or conditions, and a statement
of the nature of the grievance and the redress sought by the aggrieved party.
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2. If a grievance affects a group of administrators and appears to be
associated with system-wide policies, it may be submitted by the ASSOCIATION directly
at Stage 1 described below.
3. The parties should avoid inteITUptionof classroom activity and
involvement of students in any phase of the grievance procedure.
4. The DISTRlCT and the ASSOCIATION agree to facilitate any
investigation which may be required and to make available any and all public material
and relevant documents, communications and records concerning the alleged grievance.
5. An aggrieved party and any party in interest shall have the right at all
stages of a grievance to confront and cross-examine all witnesses called against him or
her, and to testify and to call witnesses on his or her behalf.
6. Fonns for filing grievances, serving notices, taking appeals, and making
reports and recommendations, and other necessary documents will be jointly developed
by the DISTRlCT or its representative and the ASSOCIATION. The Superintendent shall
then have them printed and distributed so as to facilitate operation of the grievance
procedure.
7. All documents, communications, and records dealing with the
processing of a grievance shall be filed separately from the personnel files of the
participants.
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8. If any provision of this grievance procedure or any application thereof to
any administrator or group of administrators in the negotiating unit shall be finally
determined by any court to be contrary to law, then such provision or application shall
not be deemed valid and subsisting except to the extent permitted by law, but all other
provisions or applications will continue in full force and effect.
9. No written grievance will be entertained as described below, and such
grievance will be deemed waived unless a written grievance is forwarded at the fITst
available stage within twenty-five (25) school days after the aggrieved party lmew or
should have lmown of the act or condition on which the grievance is based.
10. If a decision at one stage is not appealed to the next stage of the
procedure within the time limit specified, the grievance will be deemed to be
discontinued and further appeal under this Agreement shall be barred.
11. Failure at any stage of the grievance procedure to communicate a
decision to the aggrieved party, his/her representative and the ASSOCIATION within the
specified time limit shall permit the lodging of an appeal at the next stage of the
procedure within the time which would have been allotted had the decision been
communicated by the fmal day.
12. Should it be necessary for a school representative, member of the
Grievance Committee or other representative designated by the ASSOCIATION to
investigate a grievance or attend a grievance meeting or hearing during a school day,
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hel she will, upon notice to the Superintendent by the Chairperson of the Grievance
Committee, be released without loss of pay as necessary in order to permit participation
in the foregoing activities. Any administrator whose appearance in such investigations,
meetings or hearings as witness is necessary will be accorded the same right.
STAGE 1:
a. An administrator initiating a grievance shall file it with the
Superintendent of Schools.
b. Within ten (10) school days after receipt of the appeal, the
Superintendent, or hislher dilly authorized representative, shall hold a hearing with the
administrator and the Grievance Committee or its representative and all other parties in
interest.
c. The Superinte~dent shall render a decision in writing to the
administrator, the Grievance Committee and its representative within ten (10) school days
after the conclusion of the hearing.
STAGE 2:
a. If the administrator and the ASSOCIATION are not satisfied with the
decision at Stage 1, the Grievance Committee will file an appeal in writing with the
BOARD OF EDUCATION within ten (10) school days after receiving the decision at
Stage 2. The official grievance record maintained by the Superintendent shall be
available for the use of the BOARD.
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b. Within fifteen (15) days after the receipt of an appeal, the BOARD shall
hold a hearing on the grievance. The hearing shall be conducted in executive session.
c. Within ten (10) school days after the conclusion of the hearing, the
BOARD shall render a decision, in writing, on the grievance.
STAGE 3:
a. After such hearing, if the Administrator and/or ASSOCIATION are not
satisfied with the decision at Stage 2, and the ASSOCIATION determines that the
grievance is meritorious and that appealing it is in the best interests of the school system,
it may submit the grievance to arbitration by written notice to the SUPERINTENDENT
within fifteen (15) school days of the date of receipt of the decision at Stage 2.
b. Within five (5) school days after the written notice of submission to
arbitration, the.ASSOCIATION will request a list of arbitrators from the American
Arbitration Association. The parties will then be bound by the rules and procedures of
the American Arbitration Association in the selection of an arbitrator.
c. The selected arbitrator will hear the matter promptly and will issue
his/her decision not later than thirty (30) calendar days from the date of the close of the
hearing, or, if oral hearings have been waived, then from the date the fmal statements and
proofs are submitted to him/her. The arbitrator's decision will be in writing and will set
forth his/her fmdings of fact, reasoning and conclusions on the issues.
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d. The arbitrator shall have no authority to alter, add to or subtract from
any of the terms of this Agreement and shall be bound by its express terms. The
arbitrator shall also have no power or authority to make any decision which requires the
commission of an act prohibited by law or which is violative of the terms of this
Agreement, or which interferes with the statutory authority of the Superintendent or
DISTRICT.
The decision of the arbitrator shall be final and binding on grievances dealing with
interpretations and application of the contract and advisory on all other grievances.
e. Costs of the arbitrator shall be equally borne by the ASSOCIATION and
the DISTRICT.
ARTICLE vm -- LEAVES
'A. Sick Leave--
1. All ten-month administrators are entitled to thirteen (13) working days in
any year on account of personal illness or physical disability.
All administrators who work more than ten months in any year are entitled
to fourteen (14) working days for that year'on account of personal illness or physical
disability .
2. If any administrator does not use the full amount of sick leave allowed in
any school year, the amount not used shall be accumulated from year to year and used, if
- 17 -
Average No. of Accumulated Days Completed
10+ 7-9 5-6 0-4
1-3 Years Service to District $30 $25 $20 $15
4-10 Years Service to District 40 35 25 20
11-14 Years Service to District 45 40 30 25
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needed, up to the number of accumulated days. Any accumulation of unused sick leave
heretofore granted by the DISTRICT shall be counted toward the accumulated leave.
3. In cases of absence for illness or physical disability, the administrator
shall give hislher immediate superior as much prior notice as possible -- both of the
absence and of his or her return to duty.
4. Administrators agree to have a medical examination at the DISTRlCT's
request and expense.
5. Upon termination of service to the DISTRICT, all administrators leaving
in good standing after one or more years of continuous employment will be reimbursed
all accumulated unused sick leave up to a maximum of 210 days.
Accumulated unused sick leave days will be reimbursed as follows:
An individual may exercise the option of substituting a set reimbursement
of $35 per day for days accumulated prior to July 1, 1983, in place of the variable rate
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. stipulated above. All days accumulated after July 1, 1983 will be applicable to the above
reimbursement scale.
Effective October 14, 1999, upon tennination of service to .the DISTRICT,
all administrators leaving in good standing after fifteen or more years of continuous
employment in the DISTRICT will be reimbursed all accumulated unused sick leave up to
a maximum of 210 days at a rate of 1.5 times the dollar rate of accumulated unused sick
leave reimbursement provided for in the most recent collective bargaining agreement or
stipulation of.settlement between the Middletown Teachers Association and the District.
Upon retirement from the DISTRICT, days accumulated in excess of the
maximums may be applied toward the purchase of health insurance benefits at the rate
per day set forth above. The individual may also opt to apply all or any portion of sick
leave reimbursement funds toward the purchase of health insurance benefits. Such option
shall be exercised once at the time of retirement.
6. Sick leave benefits for any employeetenninating service prior to the end
of his/her work year shall be pro-rated.
B. Records and Penalties--
1. The Superintendent of Schools shall cause to be maintained an accurate
record of each employee's cumulative sick leave days. An annual accounting shall be
given each employee during the month of September. Such record shall be current as of
June 30 preceding the September reporting.
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2. Absence beyond the employee's accumulated sick leave or in violation
of the tenns of this policy will result in full loss of pay for the period of absence. Salary
deductions for such unauthorized absence will be at the CUlTentdaily rate earned.
C. Personal Leave--
There shall be granted two (2) days personal leave annually, accumulative
to five (5) days, to be used for matters of an urgent nature, exclusive of illness or death
and not to be charged against sick leave credit. Notification of leave should be given to
the employee's immediate supervisor as soon as it is practicable to do so. Transportation,
weather and other such conditions should not be cause for personal leave. Approval of
the employee's leave request by the immediate supervisor shall not be unreasonably
withheld. No personal leave may be used immediately before or immediately after a
holiday or vacation period unless approved by the Superintendent of Schools or his/her
designee in writing.
All unused personal leave days in excess of the accumulation allowed (5)
will be added to the total of previously accumulated and unused sick leave"days as of the
annual anniversary of July 1st.
Personal leave benefits for any employee hired after the start of or
tenninating service prior to the end of his/her work year shall be pro-rated.
D. Other Approved Leaves--
1. Child Care Leave--
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An employee may request child care leave of absence not to exceed two (2)
years provided that three (3) months advance written request is submitted specifying
respectively the first day of the semester (September, January) upon which the leave is to
commence and the first day of the academic year upon which it is to terminate
(September). In its non-grievable discretion, the District may waive the three months
advance written request requirement in the event of a medical or other emergency.
2. JUlYDuty--
All employees subpoenaed as witnesses on behalf of the District or jurors
will be .paid for the difference between the fee received as such witness or juror and the
salary they would have received during such period served as such witnesses or jurors.
Such time is not to be deducted from accumulated sick leave or personal leave. If the
employee is required to attendjwy duty, he/she shall ascertain whether an "on call"
system exists, and if so, shall request that he/she be placed on it.
3. Death in the Immediate Family--
Leave for each death in the immediate family for all employees 4'willnot be
charged against sick leave up to three (3) days. Immediate Family is defmed as wife,
husband, father, mother, child, brother, sister, grandfather, grandmother, or grandchild of
employee or spouse. Two (2) additional days, when taken, would be charged against two
(2) personal leave days. If personal leave days have been used, then the additional day or
days will be charged against sick leave.
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4. Serious illness in the Immediate Family--
The same policy prevails as Death in the Immediate Family with the
exception that a five (5) day maximum use for "family illness" will be pennitted each
year, and that all days used shall be charged against accrued sick and/or personal leave.
These days are not cumulative.
5. Religious Holidays--
Leave will not be granted for the observance of the religious holiday or
holidays. However, when a person so elects to take leave for a religious holiday or
holidays, the day or days will be charged against the accumulated number of sick days
and!or personal leave of the individual.
6. Delegates to Annual Retirement Meeting--
Delegates elected to attend the annual retirement meeting of the New York
State Retirement System shall be authorized to attend the meeting without any deduction
from payor sick leave because of their attendance. Authorization for attendance will be
made by the Superintendent upon request at least two (2) weeks prior to such meeting.
E. ~i1y Benefit 0N orkers Compensation)--
1. Effective until October 14, 1999, all professional employees who
receive a personal injury while serving our School District shall receive the fust five (5)
days off duty with full pay. These days are not deductible from accumulated sick leave.
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2. Effective until October 14, 1999, when a full-time employee, employed
continuously for a period of one (1) year, receives compensation under the Workers
Compensation Law on account of disability and as a result of an injury received in the
course ofhislher employment by the DISTRICT, the DISTRICT shall pay the difference
between what hel she receives as compensation and hislher regular rate of pay during the
period of disability, which difference shall be paid, however, not exceeding the period of
one (1) year. In the event of personal assault, the one (1) year employment requirement
shall be waived and a two (2) year limitation on receipt of full benefits shall apply,
without charge to the injured employee's accumulated sick leave, so long as
incapacitation continues as ascertained under Workers Compensation procedures, and
until fmal adjudication has been made. However, the cost of substitute services
necessitated by the absence beyond one (1) school year shall be reimbursed to the
DISTRICT from the fmal Workers Compensation settlement.
3. Effective until October 14, 1999, in the event disability continues for a
period exceeding one (1) year, and the employee continues to receive compensation
under the Workers Compensation Law on account of such disability, helshe shall elect in
writing within ten (10) days after the anniversary date of his/her injury whether he/she
desires to receive sick leave with pay during the period of disability for which he/she
receives compensation. Such writing must be filed with the Clerk of the Board and the
Assistant Superintendent for Business. In the event such employee elects to receive sick
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leave with pay during such disability, he/she shall, for the period of his/her disability, not
exceeding his/her accumulated and unused sick time, be paid the difference between the
amount he/she receives as compensation and his/her regular rate of pay, and the time that
he/she is so paid be deducted from his/her accumulated sick leave time. Whenever an
employee chooses to exercise this option, he/she may also choose to purchase back
used-up sick leave, to the extent that it was credited to him/her and accumulated at the
time of his/her illness or injury. Purchase of such used leave may be done by converting
any lump sum Workers Compensation award at the day rate of earning of the employee at
the time his/her disability began.
4. Effective October 14, 1999, all Administrators who receive a personal
injury while serving the District shall receive the fITstfive (5) days off duty with full pay.
These days are not deductible from accumulated sick leave.
5. Effective October 14, 1999,
(i). When a full-time Administrator, employed continuously for a
period of one year, receives compensation under the Workers' Compensation Law on
account of disability and as a result of an injury received in the course of his/her
employment by the District, the administrator shall be placed on "workers' compo ('WC')"
paid leave status without charge to the administrator's accrued unused leave time, not
exceeding the period of one year. All monies received from Workers' Compensation for
advanced wages shall be retained by the District.
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(ii). In the event of personal assault, both the one year employment
requirement and the one year limitation on receipt of the 'WC' leave benefit shall be
waived, and the administrator shall remain on 'WC' status without charge to the
administrator's accrued unused leave time provided the incapacitation continues as
ascertained under Workers' Compensation procedures, and until fmal adjudication has
been made. However, the cost of substitute services necessitated by the absence beyond
one school year shall be reimbursed to the District from the Workers' Compensation
settlement.
(iii). In the event the disability continues for, a period exceeding one
year and the administrator continues to receive compensation under the Workers'
Compensation Law on account of the disability, he/she shall elect in writing within ten
days after the anniversary date of his/her injury whether he/she desires to receive sick
leave with pay during the period of disability for which he/she receives compensation.
The writing must be filed with the Clerk of the Board and the Director for Personnel
Services.
(a). In the event the administrator elects to receive sick leave
with pay during the disability, he/she shall, for the period of his/her disability, not
exceeding hislher accrued unused sick leave time, be placed on paid sick leave. When
the District is notified of an award made by Workers' Compensation, the administrator
shall be prospectively recredited with used sick leave days, not to exceed the amount of
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hislher accrued unused sick leave at the time his/her disability began, equal to the amount
of monies received by the District from Workers' Compensation divided by the
employee's per diem salary at the time his/her disability began.
(b). In the event the administrator does not elect to receive
sick leave with pay during the disability, he/she shall be placed on an unpaid 'WC' leave
of absence for the period of his /her disability.
6. Effective October 14, 1999, the salary and leave status of administrators
who have not been continuously employed for one year shall be determined pursuant to
the procedures set forth in paragraph 5(iii) above.
7. An employee will be entitled to continue to receive all additional
benefits that would have accrued by virtue of continuous employment during any period
in which he/she is receiving benefits pursuant to this Section. However, a non-tenured
employee shall not accrue seniority toward the completion of his/her probationary period
should the period( s) during which the employee receives benefits pursuant to this Section
"E" exceed three (3) months.
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ARTICLE IX - COMPENSATION
A. Salaty--
a. Employee salaries effective July 1, 1999 -June 30, 2000, July 1,
2000 - June 30, 2001, July 1, 2001 - June 30, 2002 and July 1, 2002 -June 30, 2003,
respectively, 'shall be attached as Appendix A.
b. Effective July 1, 2000, the minimum salary for unit members
shall be $65,000.
B. Graduate Credits--
Employees shall be compensated at the rate of $40 for each college credit
earned and approved by the Superintendent of Schools on or after that date.
C. Health Insurance--
The District shall have the discretion to provide either a fully paid
Statewide Health Insurance Plan (SHIP) or alternate coverage.
Should the DISTRICT elect to provide alternative coverage, such coverage
shall be equal to or better than the SHIP available in effect August 1, 1982. This benefit
shall include, for all employee retiring on or after July 1, 1986, the contribution rate as
paid by the DISTRICT as of June 30, 1986 for retiree health benefits.
Notwithstanding any past practice to the contrary, the District shall not
reimburse employees for the cost of any copayments, deductibles or penalties.
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An administrator who has a spouse who is both employed and is an enrollee
under a statewide major medical/Gill plan, or its equivalent, may choose to waive the
benefits stipulated in the above paragraph and receive the sum of 25% of the premium
savings to the District for declining coverage, provided that the administrator may
re-enter the health insurance program when pennitted by the camer, but in no event shall
the administrator be eligible for the said additional sum unless the declination has been in
effect for at least one year. The open period for declination shall be between May 1 and
June 30 of the preceding year. This sum shall be paid to the eD;1ployeeno later than the
second pay check immediately following the one year of declination.
D. Dental Insurance--
For the year 1992-1993 and the tenn of the contract the DISTRICT shall
maintain all current dental benefits and will pay eighty percent (80%) of any costs in
excess of 1986-1987 costs of such benefits, while administrators will pay twenty percent
(20%) of such increased costs. At the option of the ASSOCIATION, the DISTRICT will
pay the full cost of a reduced benefit program at a cost not to exceed the total of the
1986-1987 expenditures for dental benefits plus eighty percent (80%) of any
carrier-proposed increase for the continuation of such benefits.
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E. Life Insurance--
The District will provide group tenn life insurance coverage to each
employee who qualifies for same, in the amount of $50.000. Effective July 1, 2000, this
amount shall be increased to $100,000.
F. Physical Examinations--
'The District will reimburse each employee, at a cost not to exceed five
hundred ($500.00) dollars per employee, for the cost of one annual physical examination
every two years. Upon request, the employee shall execute a medical release form
pennitting the District to obtain a copy of the results of the examination.
G. Retirement Incentive--
1. Administrators shall be granted a retirement incentive of $7,500.00
provided the following conditions are met:
a. The administrator submits an iITevocable letter of retirement to
the DISTRICT after becoming fifty-five (55) years old, to be effective on the June 30th
following the date the letter is submitted; and
b. The administrator has been an administrator in the DISTRICT for
five (5) years or more.
Effective July 1, 2000, this sum shall be increased to $12,000 for an
administrator who has been employed in the District for f1fteen (15) years or more,
provided the above conditions (a) and (b) are met.
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2. Notwithstanding anything to the contrary in Article XI(B), if any
provision of the retirement incentive is deemed illegal or unenforceable, this entire
provision shall be deemed null and void.
3. If an administrator has otherwise qualified for a retirement incentive
pursuant to this Section, payment shall be made upon the administrator's submission of
proof of retirement in the New York State Teachers Retirement System to the DISTRICT.
H. In-Service Instruction--
Compensation for an administrator required to serve as an instructor for an
in-service course in the DISTRICT shall be eighty dollars ($80.00) per two-hour meeting
regardless of the number of sessions.
I. Longevity Increments
A maximum of four (4) longevity increments shall be awarded: one
thousand dollars ($1,000) at the beginning of five (5) years, an additional one thousand
one hundred dollars ($1,100) at the beginning often (10) years, an additional one
thousand two hundred ($1,200) at the beginning of fifteen (15) years, an additional one
thousand two hundred ($1,200) at the beginning of twenty (20) years of service as an
Administrator in the District. Longevity increments shall be paid in the following
marmer:
If an employee commences his/her fifth year during the period of July 1 through
June 30, he/she shall receive his/her longevity increment as of-July 1 immediately
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following hislher anniversary date. This same procedure will be followed for the 10th,
15th, and 20thyear longevity increments. Longevity increments are reflected in the annual
salary as of the District's fiscal year, July 1.
1. Professional Growth--
Effective July 1, 1999, the District shall reimburse Administrators for up to
$750 per Administrator annually for conference fees, courses and other types of meetings
expenses including travel, food and lodging costs related to their work as an
Administrator provided that the Administrator obtains the Superintendent of Schools'
prior written approval. Effective July 1, 2000, the reimbursement shall be increased to
$1,500 per Administrator per year. Effective July 1, 2000, Administrators shall be
allowed to accumulate professional growth funds for up to two years, such that an
Administrator who does not request reimbursement for professional growth fees, courses
or meetings in one school year may request up to $3,000 in the next school year. The
maximum reimbursement that may be accrued is $3,000.
K. Welfare Fund--
1. Effective July 1, 2000 and on each July 1 thereafter, the District shall
make an annual payment of $5,000 to the MAA Welfare Fund.
2. The District shall have the right to an accounting of the Fund.
3. The MAA shall indemnify and save and hold the District and any of its
employees representatives, officers and/or members of the Board of Education
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(collectively II employees ") harmless against any and all claims, demands, suits or other
fonns of liability that may arise out of or by reason of any action taken or not taken by
the District or any of its employees for the purpose of complying with this Agreement.
4. Should the Fund Trustees and/or the MAA desire to expand the category
of employees eligible to participate in the Welfare Fund beyond then cUtTentmembers of
the MAA bargaining unit, the prior mutual approval of the Superintendent of Schools and
the MAA President will be required.
5. Should the Fund Trustees and/or the MAA desire to expand the benefits
provided by the Welfare Fund beyond such benefits as an eyeglass plan, dental plan (new
or enhanced), reimbursement for medical! dental deductibles, copays or premiums,
insurance (life, disability) and/or wills, the prior mutual approval of the Superintendent of
Schools and the MAA President will be required.
ARTICLE X -- WORK YEAR
A. The required work year for ten (10) month employees shall be 194 days,
within the calendar period defmed in Section B(l) below. The required work year for ten
and one-half (10 1/2) month employees shall be 204 days, within the calendar period
defined in Section B(2) below. The required work year for eleven (11) month employees
shall be 214 days, within the calendar period as defmed in Section B(3) below. Effective
July 1, 1996, the work year shall be increased by 1 day for all employees. Effective July
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1, 1997, the work year shall be increased by 1 additional day for all employees. In the
event that a new Director of Athletics is hired on or after November 1, 1996, bislher work
year shall be the same as the 11 month employees.
B. The "work year" shall be:
1. For ten (10) month employees from September 1 to June 30, excluding
District holidays and recesses;
2. For ten and one-half (10 1/2) month employees, from September 1 to
June 30, excluding District holidays and recesses, plus the last six (6) District work days
in August, plus any four (4) other District work days during July and/or August as chosen
by the employee and as reported in writing on or before June 1 to the Superintendent of
Schools through the Personnel Office, plus two days as chosen by the employee on a
regular business day and reported in writing or before June 1 to the Superintendent of
Schools through the Personnel Office. Should the fIrst of the last six (6) District work
days in August be a Friday, these employees shall be required to work only the last five
(5) District work days in August, plus any five (5) other District work days as described
in the preceding sentence;
3. For eleven (11) month employees, from September 1 to June 30,
excluding District holidays and recesses, plus the last ten (10) District work days in
August, plus any ten (10) other District work days during July and/or August as chosen
by the employee and as reported in writing on or before June 1 to the Superintendent of
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Schools through the Personnel Office, plus two days as chosen by the employee on a
regular business day and reported in writing or before June 1 to the Superintendent of
Schools through the Personnel Office. Should the first of the last ten (10) District work
days in August be a Friday, these employees shall be required to work only the last nine
(9) District work days in August, plus any eleven (11) other District work days as
described in the preceding sentence.
C. Any day(s) on which the District is closed due to an emergency, as declared
by the DISTRICT, shall count toward the total number of required work days as set forth
above, unless the school calendar falls below the mandated state minimum. Employees
will be required to report to work on days on which school is closed due to an emergency,
unless excused from attendance by the Superintendent of Schools or unless an
unreasonable risk to the employee's safety and health would be presented by requiring the
employee to report to work.
D. . The Superintendent of Schools, or hislher designee(s), in his/her sole non-
grievable discretion, may agree to change the calendar dates of required service for any
employee upon the prior written request of that employee.
ARTICLE XI -- MISCELLANEOUS PROVISIONS OF CONTRACT
A. Before the DISTRICT adopts a change in policy which affects wages, hours
or any other condition of employment which is not covered by the tenns of this
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Agreement and which has not been proposed by the ASSOCIATION, the DISTRICT will
notify the ASSOCIATION in wriring that it is considering such a change. The
ASSOCIATION will have the right to negotiate such items with the DISTRICT, provided
that it files such a request with the DISTRICT within five (5) school days after receipt of
said notice.
B. The tenns of this contract shall not apply where inconsistent with
constitutional, statutory or other legal provisions including but not limited to the rules and
regulations of the Commissioner of Education, the rules, regulations (by-laws and policy
of the Board of Education) and the statutes of the State of New York. If any provision of
this Agreement is found to be contrary to law, such provision shall be modified forthwith
by the parties hereto to the extent necessary to COnfOIIDthereto. In such case, all other
provisions of this contract shall remain in effect.
C. Copies of this Agreement shall be printed at the expense of the DISTRICT
and given to all administrators now employed or hereafter employed by the DISTRICT
within a reasonable time after its execution or employment if that occurs later.
D. No individual arrangement, agreement or contract shall be entered into
between the Board and an individual administrator, which is not subject to and consistent
with the tenns and conditions of this Agreement; and any individual arrangement,
agreement or contract hereafter executed shall be expressly made subject to and
consistent with the tenns of this Agreement.
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ARTICLE xn --DURATION OF CONTRACT
This contract shall be effective as of July 1, 1999, and shall continue in effect
through J1Ule 30, 2003.
ARTICLE xm -- COMPLETE AGREEMENT
This Agreement shall constitute the full and complete agreement between the
parties hereto and may be altered, changed, added to, deleted from or modified only
through the vol1Ultary,mutual consent of the parties in a written and signed amendment to
this Agreement.
ARTICLE XIV -- STATUTORY NOTICE
IT IS AGREED BY AND BETWEEN THE PARTIES, THAT ANY
PROVISION OF TillS AGREEMENT REQUIRING LEGISLATIVE
ACTION TO PERMIT ITS IMPLEMENTATION BY AMENDMENT OF
LAW, OR BY PROVIDING THE ADDITIONAL FUNDS THEREFOR,
SHALL NOT BECOME EFFECTIVE UNTIL THE APPROPRIATE
LEGISLATIVE BODY HAS GIVEN APPROVAL.
MIDDLETOWN SCHOOL
ADMINISTRAT~ ASSOCIATION
B$~~e'~~
MIDDLETOWN ENLARGED
CITY SCHOOL DISTRICT
By: /)III
yt9iden , oard of Education
~ /1 -l ~
By:jJ~JJ~
Superintendent~
.*'Dated this ~ day of December, 1999 Dated this2.L day of December, 1999
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ADMINISTRATOR 7/1/99- 7/1/00- 7/1/01- 7/1/02-
6/30/00 6/30/01 6/30/02 6/30/03
Belfiglio Antionette 87,517.77 91,368.56 95,936.98 100,733.83
DelMolTo Richard 84,875.58 88,610.11 93,040.61 97,692.64
Lewis Alan 73,376.90 76,605.48 80,435.76 84,457.55
Amaditz Paula 77,440.61 80,848.00 84,890.40 89,134.92
Wakeman Yvonne 74,883.14 78,178.00 82,086.90 86,191.24
Shannon Brenda 64,130.26 67,130.26 70,486.77 74,011.11
Fischer Selena 65,854.07 68,751.65 72,189.23 75,798.69
Law Beth 57,530.00 65,000.00 68,250.00 71,662.50
Dean Gordon 79,958.33 83,476.50 87,650.32 92,032.84
Segnit Ina 59,428.49 65,000.00 68,250:00 71,662.50
Napolitano Donna 61,714.00 65,000.00 68,250.00 71,662.50
Janove Susan 57,530.00 65,000.00 68,250.00 71,662.50
Murphy Sheila 59,428.49 65,000.00 68,250.00 71,662.50
Lentino Diane 57,530.00 65,000.00 68,250.00 71,662.50
Figueroa Ivette 59,428.49 65,000.00 68,250.00 71,662.50
Millan Michael 61,589.53 65,000.00 68,250.00 71,662.50
Cohen Bernard 88,602.48 92,500.98 97,126.03 101,982.34
Moore Clifford 59,622.00 65,000.00 68,250.00 71,662.50
Lennon Stephanie 61,589.53 65,000.00 68,250.00 71,662.50
Griffin Frederick 75,636.26 78,964.26 82,912.47 87,058.09
Carlson Richard 59,622.00 65,000.00 68,250.00 71,662.50
Clark Lisa 78,450.00 81,901.80 85,996.89 90,296.73
Johnson Pearl 57,530.00 65,000.00 68,250.00 71,662.50
Kennedy Patrick 73,220.00 76,441.68 80,263.76 84,276.95
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